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1.       Sexual Violence and Misconduct Policy 

IH Vancouver is committed to providing its students with an environment free from sexual 
violence and treating anyone who reports incidents of sexual violence or misconduct with 
dignity and respect. 

This Sexual Violence and Misconduct Policy defines sexual violence and misconduct, and 
outlines IH Vancouver’s policies and procedures for training staff and students, as well as 
reporting and responding to complaints of sexual violence made by or involving its 
students. 

Any person(s) accused of engaging in sexual violence or misconduct will be referred to as 
the “Respondent(s)” and the person(s) making the allegation as the “Complainant(s)”. 

If this policy conflicts with any other IH Vancouver Policy, the Sexual Violence and 
Misconduct Policy prevails. 

2.       Definition of Sexual Violence and Misconduct 

Sexual violence and misconduct means any sexual act or act targeting a person’s 
sexuality, gender identity or gender expression, whether the act is physical or 
psychological in nature, that is committed, threatened or attempted against a person 
without the person’s consent, and includes sexual assault, sexual harassment, stalking, 
indecent exposure, voyeurism, sexual exploitation and the distribution of a sexually explicit 
photograph or video of a person to one or more persons other than the person in the 
photograph or video without the consent of the person in the photograph or video and with 
the intent to distress the person in the photograph and video. 
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3.       Training, Reporting and Responding to Sexual Violence and Misconduct 

A copy of the Sexual Violence and Misconduct Policy is included in every contract made 
between IH Vancouver and its students. Furthermore, a copy of the Sexual Violence and 
Misconduct Policy is given to all IH Vancouver directors, controlling shareholders, owners, 
partners and other persons who manage or director the affairs, along with teachers, staff, 
contractors, and other employees, and training is provided regarding the policy and the 
processes of reporting, investigating, and responding to complaints of sexual violence. 

The Sexual Violence and Misconduct Policy is available on the IH Vancouver website and 
available to students, teachers, and staff at any time. 

IH Vancouver teachers, staff, and any other employees and contractors of IH Vancouver 
will report incidents of or complaints of sexual violence or misconduct to their Director of 
Student Services, or the Director of Studies upon becoming aware of them. Students who 
have been affected by sexual violence or misconduct who need information about support 
services should contact a student services representative or the Director of Studies 
directly. 

If students, in good faith, report an incident of, or make a complaint about, sexual violence, 
they will not be subject to discipline or sanctions for violations of IH Vancouver’s policies 
relating to drug or alcohol use at the time the alleged sexual violence occurred. 

Students who disclose their experience of sexual violence through reporting an incident of, 
making a complaint about, or accessing supports and services for sexual violence, will not 
be asked irrelevant questions during the investigation process by IH Vancouver’s staff or 
investigators, including irrelevant questions relating to the student’s sexual expression or 
past sexual history. 

Subject to Section 4 below, to the extent it is possible, IH Vancouver will attempt to keep 
all personal information of persons involved in the investigation confidential, except in 
those circumstances where it believes an individual is at imminent risk of self-harm, or of 
harming another, or there are reasonable grounds to believe that others on its campus or 
the broader community are at risk. This will be done by: 

a)       ensuring that all complaints/reports and information gathered as a result of the 
complaint/reports will be only available to those who need to know for purposes of 
investigation, implementing safety or other measures that may be required; and 



 

IH Vancouver Sexual Violence and Misconduct Policy   Page 3 of 9 

 

b)       ensuring that the documentation is kept in a separate file from that of the 
Complainant/student or the Respondent. 

IH Vancouver recognizes the right of the Complainant not to report an incident of or make a 
complaint about sexual violence/misconduct or not request an investigation, and not to 
participate in any investigation that may occur. 

Notwithstanding, in certain circumstances, IH Vancouver may be required by law or its 
internal policies to initiate an internal investigation and/or inform police without the 
complainant’s consent if it believes the safety of members of its campus or the broader 
community is at risk. In all cases, including the above, IH Vancouver will appropriately 
accommodate the needs of any student affected by sexual violence or misconduct. 

IH Vancouver is committed to having specific confidential supports in relation to sexual 
violence on campus. Affected parties should contact IH Vancouver’s Director of Student 
Services or the Director of Studies. IH Vancouver will assist students who have 
experienced sexual violence to obtain counselling and medical care and provide them with 
information about sexual violence support services available in the community. Students 
are not required to file a formal complaint in order to access support services. 

4.       Investigating Reports of Sexual Violence and Misconduct 

Under this Sexual Violence and Misconduct Policy, any student of IH Vancouver may file a 
report of an incident or a complaint to a Student Services representative, or Director of 
Studies in writing. Other officials, offices or departments may be involved in any 
investigation including the Human Resource Department. 

Upon receipt of a report of an incident or a complaint of alleged sexual violence being 
made, the Student Services representative, or Director of Studies will respond promptly 
and: 

a)       determine whether an investigation should take place and if the Complainant wishes 
to participate in the investigation; 

b)       determine who should conduct the investigation with regard to the seriousness of the 
allegation and the parties involved; 

c)       determine whether the incident should be referred immediately to the police; 
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In such cases or where civil proceedings are commenced with respect to allegations of 
sexual violence or misconduct, IH Vancouver may conduct its own independent 
investigation and make its own determination in accordance with its policies and 
procedures. It may also determine what interim measures ought to be put in place pending 
the investigation process, such as removing the Respondent or seeking alternate methods 
of providing course delivery. 

Once an investigation is initiated, the following will occur: 

1)       the Complainant and the Respondent will be advised that they may ask another 
person to be present throughout the investigation; 

2)       the Complainant will be interviewed to ensure a complete understanding of the 
allegation and to gather additional information that may not have been included in 
the written complaint, such as the date and time of the incident, the persons 
involved, the names of any person who witnessed the incident and a complete 
description of what occurred; 

3)       the Respondent will be interviewed and informed of the complaint, provided details of 
the allegations, and provided an opportunity to respond to the allegations, including 
providing any witnesses the Respondent feels are essential to the investigation; 

4)       any person involved or who has, or may have, knowledge of the incident and any 
identified witnesses will be interviewed; 

5)       reasonable updates to the Complainant and the Respondent about the status of the 
investigation will be provided; and 

6)       following the investigation, the Student Services representative, or Director of Studies 
will: 

a)       review all of the evidence collected during the investigation; 

b)       determine whether sexual violence occurred; and if so 

c)       determine what disciplinary action, if any, should be taken as set out in 
Section 5 below. 
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5.       Disciplinary Measures 

If it is determined by IH Vancouver that the Respondent did engage in sexual violence or 
misconduct, immediate disciplinary or corrective action will be taken. This may include: 

1)       disciplinary action up to and including termination of employment of teachers or 
staff; or 

2)       expulsion/dismissal of a student; and /or 

3)       the placement of certain restrictions on the Respondent’s ability to access certain 
premises or facilities; and/or 

4)       any other actions that may be appropriate in the circumstances. 

6.       Appeal 

Should the Complainant or the Respondent disagree with the decision resulting from the 
investigation, he or she may appeal the decision to the Senior Education Administrator 
within five (5) business days by submitting a letter/email advising of the person’s intent to 
appeal the decision. 

7.       Making False Statements 

It is a violation of the Sexual Violence and Misconduct Policy for anyone to knowingly make 
a false complaint of sexual violence or to provide false information about a complaint. 
Individuals who violate the Sexual Violence and Misconduct Policy are subject to 
disciplinary and/or corrective action up to and including termination of employment of 
teachers or staff or expulsion of a student. 

8.       Reprisal 

It is a violation of the Sexual Violence and Misconduct Policy to retaliate or threaten to 
retaliate against a complainant who has brought forward a complaint of sexual violence, 
provided information related to a complaint, or otherwise been involved in the complaint 
investigation process. Individuals who violate the Sexual Violence and Misconduct Policy 
are subject to disciplinary and/or corrective action, up to and including termination of 
employment of teachers or staff or expulsion of a student. 
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 9.       Review 

IH Vancouver shall ensure that student input is considered every time the Sexual Violence 
and Misconduct Policy is reviewed or changed. IH Vancouver will review its Sexual 
Violence and Misconduct Policy at least once every 3 years and amend it where 
appropriate. 

Contact Information  
 
 

Title Email 

Director of Studies academics@ihvancouver.com 

Senior Education Administrator sea@ihvancouver.com  

 

Please see the list of resources below for a list of support services, centers, and other 
resources in British Columbia. 

  

mailto:academics@ihvancouver.com
mailto:sea@ihvancouver.com


 

IH Vancouver Sexual Violence and Misconduct Policy   Page 7 of 9 

 

Resources in British Columbia 

BC Crisis Lines 

Help is available! We are here to listen, here to help – 24 hours a day, 7 days a week. 

Language Service: Both of the 310-6789 and 1-800-SUICIDE phone lines are available in 
over 140 languages using a language service.  Let us know which language you require, and 
we will try and provide an interpreter. 

Anywhere in BC 1-800-SUICIDE: 1-800-784-2433 
Mental Health Support Line: 310-6789 
Vancouver Coastal Regional Distress Line: 604-872-3311 
Seniors Distress Line: 604-872-1234 
Online Chat Service for Youth: www.YouthInBC.com (Noon to 1am) 
Online Chat Service for Adults: www.CrisisCentreChat.ca (Noon to 1am) 

 VictimLink BC 

Anyone who has been a victim of crime in British Columbia, their family members, and 
witnesses can use victim services. Even if you’re not sure if you have been a victim of 
crime, you can call VictimLink BC, a toll-free, confidential, multilingual telephone service 
available across B.C. and Yukon 24 hours a day, 7 days a week at 1-800-563-0808. 

Additional Resources: 

Where to Get Help 

Youth Against Violence Line 

SAIL – Seniors Abuse and Information Line 

Victim Services & Violence Against Women Program Directory 

Ending Violence Association of BC Program Directory 

BC Society of Transition Houses Program Directory 

https://www.crisislines.bc.ca/#!our-members
tel:1-800-784-2433
tel:310-6789
tel:604-872-3311
tel:604-872-1234
http://www.youthinbc.com/
https://crisiscentrechat.ca/
https://www2.gov.bc.ca/gov/content/justice/criminal-justice/victims-of-crime/victimlinkbc
https://www2.gov.bc.ca/gov/content/justice/criminal-justice/victims-of-crime/victimlinkbc
http://www.youthagainstviolenceline.com/
http://seniorsfirstbc.ca/
https://www2.gov.bc.ca/gov/content/justice/criminal-justice/bcs-criminal-justice-system/if-you-are-a-victim-of-a-crime/victim-of-crime/victim-services-directory
https://endingviolence.org/need-help/services/
https://bcsth.ca/directory/
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Police Victim Services of British Columbia Program Directory 

Indigenous Organizations & Services Directory 

BC Housing for Women Fleeing Violence 

Crime Victim Assistance Program 

Victim Safety Unit 

How to Help 

What Bystanders Can Do 

Coming Forward If You Witnessed A Crime 

Family Member or Friend of a Victim 

How Can I Help My Friend? 

Reporting Child Abuse in BC 

Information and Other Resources 

Am I safe? 

Are you being abused? 

Are you experiencing abuse? 

Creating a Safety Plan 

Types of Violence and Abuse 

Dispelling Myths About Sexual Assault 

Third Party Reporting for Victims of Sexual Offences 

https://www.policevictimservices.bc.ca/pvs-program-directory/
https://www2.gov.bc.ca/gov/content/governments/indigenous-people/aboriginal-organizations-services?keyword=aboriginal&keyword=organizations&keyword=and&keyword=services
https://www.bchousing.org/housing-assistance/women-fleeing-violence
https://www2.gov.bc.ca/gov/content/justice/criminal-justice/bcs-criminal-justice-system/if-you-are-a-victim-of-a-crime/victim-of-crime/financial-assistance-benefits
https://www2.gov.bc.ca/gov/content/justice/criminal-justice/bcs-criminal-justice-system/if-you-are-a-victim-of-a-crime/victim-of-crime/victim-notification
http://endingviolence.org/prevention-programs/be-more-than-a-bystander/what-you-can-do-to-be-more-than-a-bystander/
https://www2.gov.bc.ca/gov/content/justice/criminal-justice/bcs-criminal-justice-system/witnessed-a-crime/coming-forward
https://www2.gov.bc.ca/gov/content/justice/criminal-justice/bcs-criminal-justice-system/family-members-or-friends/victim-of-crime-family-member-or-friend
https://www.bwss.org/wp-content/uploads/BWSS_Help-my-friend_2014.pdf
https://www2.gov.bc.ca/gov/content/safety/public-safety/protecting-children/reporting-child-abuse
https://www2.gov.bc.ca/assets/gov/law-crime-and-justice/criminal-justice/bc-criminal-justice-system/if-victim/publications/help-hope-healing-am-i-safe.pdf
https://www2.gov.bc.ca/assets/gov/law-crime-and-justice/criminal-justice/bc-criminal-justice-system/if-victim/publications/help-hope-healing-are-you-being-abused.pdf
https://www2.gov.bc.ca/assets/gov/law-crime-and-justice/criminal-justice/bc-criminal-justice-system/if-victim/publications/help-hope-healing-are-you-experiencing-abuse.pdf
https://www2.gov.bc.ca/assets/gov/law-crime-and-justice/criminal-justice/victims-of-crime/vs-info-for-professionals/training/creating-safety-plan.pdf
http://endingviolence.org/need-help/types-of-violence-and-abuse-2/
https://www.ontario.ca/page/dispelling-myths-about-sexual-assault?_ga=2.176961189.1617928026.1553027262-1774434441.1553027262
https://www2.gov.bc.ca/gov/content/justice/criminal-justice/bcs-criminal-justice-system/reporting-a-crime/victim-or-witness-to-crime/third-party-reporting-for-victims-of-sexual-offences
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BC Association of Friendship Centres 

Moose Hide Campaign 

Ending Gender Based Violence 

FREDA Centre for Research on Violence Against Women and Children 

Canadian Domestic Homicide Prevention Initiative 

Resources for LGBTQ2S and non-binary survivors of violence 

Disability Alliance of BC’s Anti-Violence Help Sheets to help People with Disabilities 

Knowledge Exchange Toolkit 

A Forced Marriage Risk Assessment Framework 

https://bcaafc.com/
https://moosehidecampaign.ca/
https://www2.gov.bc.ca/gov/content/gender-equity/resources#safety
http://www.fredacentre.com/
http://www.cdhpi.ca/
https://www.bwss.org/support/lgbtq2s/
http://disabilityalliancebc.org/category/publications/anti-violence-resources/
https://www2.gov.bc.ca/assets/gov/public-safety-and-emergency-services/domestic-violence/podv/knowledge_exchange_project.pdf
http://www.endforcedmarriages.ca/are-you-a-service-provider/risk-assessment-framework/

